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The Board of Trustees of Aurora University  
is pleased to announce a search to select  
the 14th president in the institution’s long  
and distinguished history. 

Trustees will partner with members of the 
university community and professionals 
from WittKieffer, a prominent and respected 
executive search firm, to complete a 
successful national effort. The next president 
of Aurora University will build upon the 
strong foundation developed during the  
23-year presidency of Dr. Rebecca Sherrick 
and will play a vital role in charting AU’s 
course for the future.
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As “an inclusive community dedicated to the transformative power of 
learning,” the Board of Trustees of Aurora University announces the 
search for the university’s 14th president who will build upon recent 
achievements to create the dynamic student-centered university that 
will thrive in the decades ahead.

Aurora University (AU), a comprehensive independent university with 
its campus in the second largest city in the state of Illinois, is known for 
its singular commitment to students and their success. AU blends its 
reputation for preparing graduates for lives of personal fulfillment and 
professional achievement with a distinguished tradition of community 
collaboration, academic excellence, cocurricular engagement, 
and effective management. The university is forward-looking and 
entrepreneurial. It blends these future-oriented traits with a deep 
commitment to putting students first.

Since 2000, under the leadership of President Rebecca Sherrick, AU 
has experienced significant growth and development. Today Aurora 
University enrolls over 4,000 undergraduate and 2,000 graduate 
students and is home to 400 faculty and staff. Most teach, learn, and 
work on the university’s campus located in a western suburb of Chicago. 
In addition, Aurora has a growing online program that draws students 
from throughout the country. AU also operates a location on the shores 
of Wisconsin’s beautiful Geneva Lake. A small number of students 
currently take classes at this site and at a location in Woodstock, Illinois. 
More about the university may be found at aurora.edu. 

EXECUTIVE SUMMARY

https://aurora.edu/
https://aurora.edu/about/leadership/bio.html
https://www.aurora.edu
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Today, AU is well positioned to anticipate and address student needs and 
higher education’s challenges with a robust mix of undergraduate and 
graduate programs, beautiful campus and modern facilities, prime location, 
solid enrollment, and strong financial underpinnings. The university is a 
federally designated Minority Serving Institution and welcomes a diverse 
community of learners. The next president will join a community eager to 
collaborate on planning the next phase of AU’s history.

Members of the AU community often profess their pride in being “a 
private university with a public purpose.” Through its innovative Institute 
for Collaboration, the university often has reached into the community 
to develop the business, education, civic, and nonprofit partnerships 
necessary to create sustainable solutions to complex social problems. 
At present, for example, the university is one of a limited number of 
colleges and universities across the country offering a program for 
college-capable students on the autism spectrum. This neurodiversity 
initiative launched several years ago and now draws philanthropic 
support from a wide spectrum of donors and contributors in the 
Chicago area. Toward this end, in the fall of 2022 the university opened 
the first college residence hall in the nation developed with the needs of 
neurodiverse students in mind.

The AU commitment to “working at the intersection of hope and need” is 
evident in additional ways. The university community is passionate about 
welcoming new populations to higher education and offers the broad 
array of programs necessary to serve diverse learners:

• Residential, commuter, full-time, 
and part-time programs

• Undergraduate, master’s, and 
doctoral degrees, as well as 
certificates and endorsements 

• Plus One graduate programs, 
which allow students to earn a 
master’s degree in just one year

• Online bachelor’s and graduate 
degrees and endorsement 
programs through AU Online

https://aurora.edu/academics/undergraduate/index.html
https://aurora.edu/academics/graduate/index.html
https://aurora.edu/academics/graduate/index.html
https://aurora.edu/academics/graduate/plus-one/index.html
https://online.aurora.edu/
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The next president of Aurora University will join an institution with the 
capacity and resources to continue to deliver on its mission. Aurora 
University seeks a values-driven president who is excited by AU’s 
mission — a servant leader and innovative thinker who will champion 
collaboration, shared governance, student success, and diversity, equity, 
and inclusivity. The president should demonstrate strong financial 
acumen, the ability to build and retain a talented team, effective 
decision-making skills, and the capacity to maximize the university’s 
resources. The president will be a transparent, inspirational, decisive 
leader who can galvanize the community with purpose and action that 
aligns with AU’s core values.

For information regarding how to apply, submit nominations or inquire 
about the role, please see the section “Procedure for Candidacy” at the 
end of this document.
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History

Aurora University traces its origins to the establishment of two tiny 
mission-driven organizations in the 1880s and 1890s and continues to 
draw inspiration from its founders’ emphases on individual empowerment 
and social betterment. Today AU is described as a “private university with 
a public purpose” in recognition of the institution’s dual accountability to 
students and society. In recent years the university breathed even more 
meaning into this description by mounting a series of initiatives designed 
to enhance student learning and to serve our surrounding communities 
through innovative collaborations.

In 1893, leaders in the Advent Christian denomination founded Mendota 
Seminary in Illinois, focused on developing graduates for ministry and 
to improving the lives of local residents through higher education. The 
nascent college survived fires, tornadoes, fluctuating enrollment, and 
economic vicissitude. Eventually leaders became convinced that a brighter 
future would unfold if the institution relocated to a much larger nearby 
community. On the shores of Wisconsin’s Geneva Lake, meanwhile, 
prominent members in the Midwest’s growing Young Men’s Christian 

THE AURORA UNIVERSITY STORY
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Through its Mission Statement, developed by trustees, faculty, and staff 
in a collaborative effort in the early 2000s and revised 15 years later, 
Aurora University defines its purpose.

Aurora University is an inclusive community dedicated 
to the transformative power of learning. As a teaching-
centered institution, we encourage undergraduate and 
graduate students to discover what it takes to build 
meaningful and examined lives. Our singular goal is to 
empower our students to achieve lasting personal and 
professional success.

Mission Statement

Association (YMCA) movement established a summer training institute 
to prepare participants for Y work. The two organizations matured to 
become Aurora College and George Williams College, respectively. A 
century later, the two affiliated and subsequently merged.

In many respects, contemporary Aurora University manifests the best of 
the Aurora College and George Williams College stories. Our curriculum 
blends offerings in the liberal arts and sciences with strong emphases 
on professional preparation in a variety of fields and disciplines at the 
undergraduate and graduate levels. Many programs draw strength from 
a shared commitment to the greater good. Today, alumni of George 
Williams College continue to celebrate “body, mind, and spirit,” as their 
peers from Aurora herald “character and scholarship.” These traditions 
find expression in the Mission Statement, Statement of Core Values, and 
Vision Statement that guide AU today.
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In a second document, the university community sets forth the values 
by which it operates. Students are encouraged to build their own lives 
around these ideals. Like the Mission Statement, the core values are a 
part of daily life on campus. In fact, they literally are carved into glass 
in several locations and feature prominently at university gatherings in 
Crimi Auditorium.

Integrity 
Aurora University adheres 
to the highest standards 
of integrity in every aspect 
of institutional practice 
and operation. Through 
this proven dedication 
to honesty, fairness, and 
ethical conduct, we lead 
by example and inspire our 
students to do the same.

Citizenship 
Aurora University exercises 
the rights and responsibilities 
of citizenship in an inclusive 
educational community, 
founded upon the principles 
of mutual respect and open 
discourse. We live within 
our means and manage 
our resources wisely and 
responsibly, while sustaining 
an environment that fosters 

teamwork and promotes 
services to others. We serve 
the needs of the Fox River 
Valley, McHenry County 
(Illinois), Walworth County 
(Wisconsin), and online 
learners by offering myriad 
educational and cultural 
opportunities to our students 
and the community-at-large.

Continuous Learning  
Aurora University works 
and lives as a nonprofit 
organization dedicated 
to continuous learning. 
We help students achieve 
their full potential.

Excellence 
Aurora University 
pursues excellence by 
embracing quality as a 
way of community life.

Statement of Core Values



   Aurora University    |    9    |    Presidential Search

Finally, in the Vision Statement that also was developed during the 
early 2000s, the AU community set forth its goals for the future. It is 
important to note that this document is considerably different from 
those found at many other colleges and universities. The statement 
commits AU to being both known and experienced (by its students) 
as exemplary. The discussions surrounding the framing of the Vision 
Statement were both intentional and revealing. Today, as when the 
document was drafted, trustees, faculty, and staff were committed to 
putting students at the very center of institutional life.

Aurora University will be known and experienced as an 
exemplary institution of higher learning. We will draw upon 
the values of integrity, citizenship, continuous learning, 
and excellence to provide our students with life-changing 
educational experiences. As an inclusive and vibrant 
community, inspired by the traditions of the past, we will 
create a promising future for our university and our students.

Toward fulfillment of this vision, we will engage gifted 
faculty, staff, and trustees in the work of the university and 
will recruit and graduate talented and dedicated students. 
Together, we will strengthen our educational programs and 
will improve the learning, living, and working environments 
on our campuses. We will serve the needs of our students 
through strategic partnerships and will enhance the well-being 
of the communities around us. We will manage our resources 
effectively and will deepen the financial foundation upon which 
our aspirations rest.

Through these initiatives, we will invest in our university and 
will endow a new generation of Aurora University graduates 
with the knowledge, skills, and values to transform themselves 
and their world.

Vision Statement



   Aurora University    |    10    |    Presidential Search



   Aurora University    |    11    |    Presidential Search

Academics

Aurora University offers bachelor’s, master’s, and doctoral degrees, as well 
as certificates, badges, and endorsements, through its three colleges:

  College of Education and Social Work 
  College of Health and Sciences 
  College of Liberal Arts and Business

Each college is headed by a dean who works closely with school and 
department leaders and the chief academic officer. All three colleges 
offer both on-ground and online curriculum. In addition to its regional 
accreditation through the Higher Learning Commission of the North 
Central Association of Colleges and Schools, AU maintains a number of 
professional program accreditations. The university also has a growing 
number of articulation agreements in place with area graduate and 
professional institutions, which facilitate vibrant pathways for faculty 
collaboration and student advancement.

AU offers more than 50 undergraduate majors. Large enrollments are 
concentrated in business, education, nursing, social work, psychology 
and criminal justice. At the graduate level, program offerings range from 

AURORA UNIVERSITY TODAY
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athletic training to business, education, criminal justice, nursing and 
social work. Through its distinctive Plus One master’s degree programs, 
AU offers recent graduates, including many from Aurora itself, 
opportunities for concentrated study. Plus Ones are characterized by a 
strong emphasis on real-world learning through marquee internships.

The university relies upon an innovative system of tenure and clinical 
academic appointments to staff the curriculum. While tenure-track 
faculty inform their work on campus in traditional ways, clinical 
appointments require ongoing professional engagement in areas of 
practice. In all cases, teaching is prime. As the 2022-2023 academic 
year began, AU had 123 faculty at the lecturer, assistant professor, 
associate professor, and professor ranks in addition to a large and 
dedicated cohort of adjunct faculty. Additional positions are posted 
at present. For the most part, AU faculty teach in their preferred 
modalities. Adjunct and specialty faculty play a particularly significant 
role in the online program. At present 46% of full-time faculty have 
tenure or long-term clinical appointments. 

Four distinguished centers of excellence enhance the learning 
experience for Aurora University students and the larger community. 
Programs, personnel, and facilities for all are supported, in part, by 
earnings on large restricted gifts by alumni and friends.

The Schingoethe Center is home to one of the few 
Smithsonian-affiliated museums and galleries on a 
university campus. Schingoethe sponsors a wide range of 
programs for students and the larger community, drawing 
upon its own extensive collection of art and artifacts and 
the work of exhibitors and guests. 

The Wackerlin Center for Faith and Action, created through 
the generosity of another donor, is home to many of Aurora 
University’s diversity, equity, and inclusion activities and to 
special outreach offices for Black and Latino/a initiatives. 
Through the leadership of its executive director and the 
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chaplain, Wackerlin also offers the institution’s spiritual 
life programming. The center sits at the boundary of the 
campus and the community in a structure designed by a 
student of Frank Lloyd Wright.

Next door sits the Kimberly and James Hill Center for 
Student Success, home to Aurora University’s extensive 
career development and alumni relations programs. By 
fusing these two vital functions, the university has realized 
distinctive synergies that benefit both current students and 
graduates. The “news from the Hill” is robust and positive, 
anchoring AU’s distinctive commitment to student success.

AU’s newest center of excellence is the Betty Parke Tucker 
Center for Neurodiversity, a resource located on the first 
floor of the newest residence hall on campus. Don and 
Betty Tucker Hall opened in August of 2022, just in time 
to welcome the first cohort of students in the institution’s 
new Pathways Program for college capable students on the 
autism spectrum.

Aurora University continues to develop new academic programs to serve 
the needs of its students and the larger community. Plans are advanced 
to introduce new majors in speech pathology, behavioral neurohealth, 
data engineering, and human and health services in the year ahead.

The Student Experience

As noted earlier, Aurora University is a federally designated Minority-
Serving Institution. A significant percentage of undergraduates are the 
first in their families to enroll in a college or university. Consistent with the 
demography of the Fox River Valley region, Latina/o students comprised 
38% of the institution’s undergraduate population in the fall of 2022 
with white students accounting for 43%. Black, Asian, and international 
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students constituted the remainder of the full-time enrollment. Women 
outnumber men at Aurora University by a margin of 2:1. 

Over the last five years, the university made significant gains in its 
freshman to sophomore retention rate, approaching its goal of 80% 
in 2021 before the pandemic triggered a drop of several percentage 
points. This shift is indicative of the vulnerability of many AU families 
to economic fluctuations. One hundred percent of this year’s full-time, 
first-time AU freshmen received some form of financial aid. Overall, 96% 
of all undergraduates are aid recipients, while 67% of graduate students 
also require assistance. A significant majority of Aurora University 
undergraduates commute to the campus from home or live in rental units 
scattered throughout the city. Fewer than 700 live in campus housing, a 
fact that impacts auxiliary revenue in a significant way. Many AU students 
contribute to the cost of their own attendance or even shoulder the full 
expense of tuition themselves.

Nevertheless, the AU campus environment is lively. Students continue to 
express deep satisfaction with their experiences, as gauged in periodic 
surveys and inventories. Student organizations, music and theatre 
presentations, and activities contribute to a culture of engagement. 
Service also is a defining characteristic at AU. Participation in volunteer 
and mission activities continues to grow in the aftermath of the pandemic. 
Intercollegiate and club athletic programs are an especially important part 
of campus life at Aurora University. The Spartans compete in Division III of 
the NCAA in 24 sports. AU is a dominant force in the Northern Athletics 
Collegiate Conference and participates also in the Northern Collegiate 
Hockey Association and the College Conference of Illinois and Wisconsin.

Over the last decade, under the leadership of a strong athletics 
administrator and veteran coaching staff, the university emerged as one of 
the Top 75 D3 programs in the nation. AU continues to climb the rankings 
in the prestigious Learfield Cup competition. Recent years saw the 
Spartans boast 77 conference titles and 96 appearances in post-season 
NCAA tournaments. Individual student-athletes continue to contend for 
national recognition among their peers as players and as scholars.
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Facilities

The university’s main campus in west suburban Aurora, Illinois, continues 
to grow through a series of planned expansions developed between the 
institution and city officials. AU divides its physical plant investments 
across three broad categories, including standard maintenance, life safety 
and risk priorities, and new construction/renovation. Two aging residence 
halls will require attention in the next few years. Thanks to development 
of the new Don and Betty Tucker Hall, housing capacity is not an issue. 
Considerable momentum has been generated across the AU community 
for development of the new learning commons, planned for a vacant 
space at the front door of the campus, to replace an outdated library and 
to compensate for the absence of a student union. A video tour of the 
campus is available online.

Two leased properties in the Aurora area support university functions. 
The first of these, known as the Orchard Center, has served over the last 
decade as a temporary home for online offices and graduate facilities. 
Plans call for returning these functions to the main campus by the close of 
the 2022-2023 academic year. A half mile to the east of the main campus 
is a large office/warehouse structure that accommodates maintenance 

RESOURCES
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and physical plant. Longer term plans call for relocating these functions to 
the Spartan Athletic Park developed in 2013 on 80 acres less than a mile 
south of the main campus in Montgomery, Illinois. “The SAP” is home to AU 
football, soccer, lacrosse, and softball as well as a new year-round facility for 
golf, wrestling, and conditioning. Ample room exists at the athletic park for 
introducing track and field, baseball, and perhaps even a field house facility.

Thanks to its merger with George Williams College, Aurora University 
operates a 137-acre location on Geneva Lake in Williams Bay, Wisconsin. 
Following a period of intensive study, the Board of Trustees recently 
voted unanimously to discontinue instruction at the Wisconsin location. 
This teach-out process will conclude in December of 2023, pending an 
expected final approval by the Higher Learning Commission. Plans call 
for continuing conference center and Music by the Lake programming as 
other possibilities are investigated.

Partway between Aurora and Williams Bay is Woodstock, Illinois, home to 
a 20,000 square foot academic facility owned by AU. Here too, discussions 
are underway about transition. At present, AU leaders are working closely 
with colleagues at McHenry County College (MCC) to explore the feasibility 
of a joint venture that could transfer ownership of the property to MCC.

Through a combination of budget surpluses, fundraising, and government 
appropriations and foundation grants, AU invested over $252 million in 
new construction, renovation and campus improvements, including nine 
new buildings, over the past two decades. The newest facility, opened in 
August 2022, is Don and Betty Tucker Hall, which houses AU’s pioneering 
neurodiversity center. To support development of the hall, AU raised over 
$8.8 million from major donor, business, and government sources.

Finances and Fundraising

Over the last 20+ years, Aurora University has relied upon aggressive 
enrollment management strategies and thoughtful stewardship to 
strengthen its financial profile. The AU recruitment model is distinctive 
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in the Chicago area. The institution pairs its comparatively low tuition 
level ($10,000 less than private university competitors) with a carefully 
managed financial aid policy to produce the annual growth in net 
revenue necessary to fund annual operations and regular increases in 
compensation. Over 90% of revenue is derived from enrollment sources.

Thanks to strong fiscal management, AU continues to thrive in the face of 
increasing challenges and heightened competition. An iterative planning, 
budgeting, and institutional effectiveness process allows for continuous 
monitoring of performance, thereby creating the elasticity that allows 
university leaders to respond quickly to change. The university boasts 
15 consecutive years of budget surpluses and unqualified audit opinions 
with no internal control findings. AU does not rely upon short-term credit 
to meet operational needs and has a sustained record of comfortably 
meeting its debt covenants. The institution’s federal health index score 
consistently exceeds 2.7.

The university’s endowment has grown in recent years through the 
introduction of a number of programmatic restricted funds. For example, 
seven new donor-funded distinguished professorships have been 
introduced in the last decade. Earnings from such sources also support 
some of AU’s most distinctive student learning opportunities. At the close 
of FY22, the endowment was approximately $50 million. It is important to 
note that AU favors a strong cash strategy and also maintains additional 
reserves that provide operating flexibility and financial elasticity. Thanks 
to the strong leadership of an experienced chief advancement officer 
recruited several years ago, AU has seen steady growth in annual 
fundraising totals with gifts coming from both alumni and friends. More 
recent graduates continue to deepen their engagement with their alma 
mater by supporting career development opportunities offered through 
the Hill Center. These traditional advancement efforts are enhanced 
significantly by the distinctive AU emphasis on strong community 
collaborations and a robust government relations program.
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Governance and Administration

Aurora University is governed by a self-perpetuating Board of Trustees 
that meets three times a year and relies upon four standing committees 
(Audit, Educational Affairs, Finance and Administration, and Trustee) 
to discharge its responsibilities. The university has a traditional system 
of shared governance with academic and curricular decisions moving 
through a faculty senate. The Board delegates authority to the 
university’s president, who is assisted by senior officers in academic 
affairs, alumni and career relations, business and finance, development, 
enrollment and marketing, and student success. AU has an experienced 
executive vice president and chief operating officer as well as strong 
leaders in athletics, human resources, and student life.

Local Area

The university’s main campus is located in a tranquil residential setting 
in the second largest city in the state of Illinois. With a population of 
nearly 200,000 residents, Aurora blends the benefits of a small city 
with close proximity to the Illinois Technology and Research Corridor 
along Interstate 88 and easy access to Chicago. Aurora’s downtown 
is located on the Fox River and currently is enjoying a period of 
revitalization as new commercial, residential, dining, and entertainment 
concerns open their doors.
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The next president of Aurora University will join a thriving institution. Having 

benefitted from over 20 years of visionary, stable leadership, a mission 

focused on student success, deeply committed faculty and staff, and a 

planning, budgeting, and management culture enhanced by the willingness 

to innovate, Aurora University is well prepared to address the challenges 

facing higher education and its community.

LEADERSHIP AGENDA

Develop and execute a strategic vision 

The university’s strategic plan Rising Above will continue to guide decisions 
and resource allocations through 2024, with the following main areas of focus:

• Optimal Mix: Provide Aurora University students with the optimal  
mix of programs and services vital to fulfillment of their aspirations 
and our mission

• Vibrant Learning Environment: Invest in the continuous development 
of a vibrant 21st-century learning environment

• Financial Vitality: Ensure continued institutional vitality through the 
entrepreneurial development of new sources of financial support and 
the prudent management of existing resources
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AU is defined by its commitment to student success and academic 
excellence integrated across the institution in programs and services 
designed to meet the needs of a diverse population of learners. This 
formula, blended with a strong tradition of thoughtful and accountable 
stewardship and management, enables the university to remain 
contemporary by constantly innovating to anticipate and meet market 
demand. With the completion of the Higher Learning Commission’s re-
affirmation process in fall of 2023, the AU community is prepared to 
welcome a president who will work with them to build on their success 
and develop a new strategic vision for the next decade. They seek a 
president who can lead an inclusive, collaborative planning process 
that capitalizes on the university’s legacy and strengths, identifies 
strategic priorities for attention, enhancement, and investment, allows 
room to pivot when opportunity arises, and serves as a foundation for 
sustainability and success. There are a number of potential opportunities 
to explore, from new programs to broader partnerships that benefit both 
the university and the city of Aurora and surrounding community.

Continue to invest in the special distinctive 
student populations served by the university 

AU is an exemplar of higher education’s evolution in an increasingly 
diverse society. Throughout its history of opening its doors for under-
served and first-generation students, Aurora University has been at the 
forefront of change and adaptation to serve student needs. Whether 
by maintaining relatively low tuition, offering flexible programming, 
developing partnerships with industry, or launching efforts such as the 
university’s recent autism/neurodiversity initiative, AU has delivered 
transformative education that prepares students to be the leaders of 
tomorrow. A federally designated Minority Serving Institution, AU is 
experiencing strong interest in its program mix at the undergraduate 
level and increasing demand for graduate programs, whether in person, 
online or in stackable format. As a relatively small institution with a deeply 
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committed, mission-driven staff and faculty, AU seeks a president who 
will embrace its mission and commitment to serving and investing in its 
increasingly diverse student population. At the same time, AU operates in 
a competitive, crowded higher education landscape. The next president 
will want to tap the entire AU community for creative ideas on how to 
sustain if not expand its enrollment while ensuring all of its students feel 
included and benefit from the AU experience. 

A deep commitment to the well-being and success of students infiltrates 
the AU culture and unites every member of the AU community in a 
common purpose. Faculty and staff consistently go above and beyond 
the requirements of their jobs to nurture and support students. They 
seek a president who respects and honors their roles and contributions 
in enhancing the student experience as well as ensuring AU’s success. 
Like many institutions of higher education, AU has faced its share of 
challenges, including rising costs, tight budgets, market competition, and 
the stress of the pandemic. It has also grown larger and more complex 
over the last two decades, and the dynamic landscape that AU and other 
universities operates in has changed. AU seeks a transformative leader 
who can tap all of the talent resources in the university — staff, faculty, 
trustees, and alumni — to grapple with novel problems and generate 
creative solutions. The next president will be expected to build trust 
throughout the organization through transparency, engagement, and 
collaboration within the shared governance structures of the university. 
The university is eager for a leader who will empower people to exercise 
their own leadership ability and who will foster an inclusive talent and 
leadership development culture that recognizes and rewards people 
for their contributions. Among the president’s top priorities will be to 
ensure the organization continues to benefit from an outstanding senior 
leadership team, and that this team as well as the staff and faculty reflect 
the growing diversity of the student body.

Engage and empower Aurora University’s talent 
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Ensure AU’s sustainability 

As financially sound as the university is currently, challenges lie 
ahead for AU and higher education as a whole. Managing cost and 
affordability amid an uncertain economic and political environment is 
critical in order for the university to maintain its historic commitment 
to access. Strategic investments in the campus and facilities have 
strengthened the university’s student recruitment efforts and the overall 
student experience, but competition in a declining national market for 
undergraduates is stiff. Retention rates were impacted significantly by 
the pandemic, thereby offering room for improvement which not only 
benefits students but also the university’s financial picture. Locally, 
the university appears to be attracting strong interest. Opportunities 
exist, however, to extend the institution’s outreach to include graduates 
from a broader array of public and private secondary schools. Toward 
this end, the university recently completed a rebranding process and 
resultant campaign. Messaging now focuses around the theme “Your 
Future. Our Promise.” While university athletic teams enjoy regional 
and national recruitment capacity, opportunities exist for strengthening 
enrollment among non-athletes.

Continue to invest in collaboration 

Over the past two decades, Aurora University often developed the 
entrepreneurial collaborative relationship with other community 
organizations that fueled growth and investment in AU itself. AU 
accomplished this purpose by “reintroducing” itself to its surrounding 
communities by offering free of charge a broad range of artistic and 
intellectual programs. Events drew ever larger numbers of guests to 
the campus and stimulated investment. At present, for example, the 
university is renovating portions of John C. Dunham Hall for programs 
housed in the College of Health and Sciences. The facility was 
constructed a decade ago with government and philanthropic dollars 
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to accommodate the community-based STEM school located on the AU 
campus from 2014–2022. Similar stories may be told about other major 
AU facilities, including the institution’s largest academic building and 
newest residence hall. AU leaders have relied upon robust government 
and foundation relations strategies to supplement more traditional 
sources of private college philanthropy. The next president will enjoy 
an opportunity to build upon this foundation of success. With a 
favorable debt-to-asset ratio and a strong balance sheet, AU can assure 
potential donors and partners that the university is a good steward of 
its resources and is in a strong position to launch expanded fundraising 
efforts tied to its strategic plan.

Professional Qualifications and Personal Qualities

Aurora University seeks a values-driven president who is excited by AU’s 
mission — a servant leader and innovative thinker who will champion 
collaboration, shared governance, student success, and diversity, equity, 
and inclusivity. The president should demonstrate strong financial acumen, 
the ability to build and retain a talented team, effective decision-making 
skills, and the capacity to maximize the university’s resources. The president 
will be a transparent, inspirational, decisive leader who can galvanize the 
community with purpose and action that aligns with AU’s core values.

The successful candidate must be a proven strategic thinker who, in 
conjunction with the Board of Trustees, is able to develop, articulate, and 
expedite a well-defined vision and strategy that leverages the strengths 
of the AU community. The successful candidate must have significant 
experience and evidence of success as a senior-level leader of an 
institution or organization of substantial complexity. An earned doctorate 
(including but not limited to a PhD, JD, or EdD) is preferred. In lieu of a 
terminal degree, candidates may have a demonstrated record of successful 
executive leadership and comparable credentials and/or experience 
sufficient to warrant the respect and confidence of the community. 
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In addition, the ideal candidate will also possess the following:

Professional qualifications 

• A commitment to the purpose and promise of “a private university 
with a public mission,” especially for first-generation and 
underrepresented students 

• A focus on students with a demonstrated passion and advocacy for 
higher education; evidence of ability to create a quality academic 
experience, both inside and outside of the classroom that leads to the 
success of all AU students 

• A transformational and motivational leadership style that enhances 
ability to recruit and retain a strong leadership team and faculty

• Exemplary, transparent communication style with exceptional 
diplomatic, political, and advocacy skills

• An enthusiasm for leading the institution’s fundraising efforts through 
soliciting and stewarding private and public support and evidence of 
building successful external partnerships

• Ability to translate vision into reality 

• Evidence of acting on the values of diversity, equity, and inclusion

• Experience working effectively with a diverse range of stakeholders, 
including faculty, staff, state and local officials, trustees, alumni, and 
external community members 

• Evidence and intuition of a sophisticated understanding of the 
changing higher education landscape

• An understanding of financial concepts, financial planning, and the 
economic model of colleges and universities 

• Substantial evidence of success in building and working with teams
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• Record of encouraging, delegating, facilitating, and rewarding 
innovation and entrepreneurial thinking at all levels

• Experience in developing, implementing and evaluating strategic plans

• An understanding of and a commitment to the importance of 
a physical plant as it relates to enhancing student recruitment, 
experience and success

Personal qualities and characteristics

• Student-centered approach to education and administration,  
which prioritizes keeping students at the center of all decisions  
made on behalf of the university 

• Personal courage and conviction to make tough decisions 

• Compassion, empathy, and appreciation for the contributions and 
efforts of others

• Strong interpersonal skills 

• Progressive and innovative thinking

• Self-awareness and emotional intelligence

• Enthusiasm and creative ideas for engaging the larger Aurora community

• Courage, resiliency, and persistence

• Predisposition towards action informed by strategy and data

• Willingness to take calculated risks that support institutional goals 

• Humility and the wisdom to know when to seek others’ expertise

• Agility, creativity, and open mindedness

• Natural talent for building and sustaining interpersonal relationships
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All applications, nominations, and inquiries are invited. Applications 
should include, as separate documents, a letter of interest addressing the 
themes in this profile and a CV or resume. WittKieffer is assisting Aurora 
University in this search. For fullest consideration, candidate materials 
should be received by January 13, 2023. Application materials should be 
submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to WittKieffer consultants 
Lucy Leske, Christine Pendleton, and Ashlee Winters Musser at 
AuroraUniversityPresident@wittkieffer.com.

For more information about the position and the search, please visit: 
aurora.edu/presidential-search.

PROCEDURE FOR CANDIDACY

https://candidateportal.wittkieffer.com/description?jobID=23939
mailto:AuroraUniversityPresident%40wittkieffer.com?subject=Email%20from%20AU%20President%20Profile%20PDF
https://aurora.edu/presidential-search/index.html
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